Job Title: Paid Part time Youth Worker for Friday evenings Youth Club, Methodist Buildings, 
Salary
Reporting To: Youth Services Manager 
Job Purpose
To engage, support, and empower young people aged approximately 11–14 through structured and informal youth work activities. The role focuses on promoting personal development, wellbeing, social skills, and positive community involvement within a safe and inclusive environment.
Key Responsibilities
· Plan, deliver, and evaluate engaging youth sessions, workshops, and activities tailored to early teenagers. 
· Build positive, professional relationships with young people, acting as a trusted and consistent role model. 
· Support young people’s personal, social, and emotional development. 
· Promote inclusion, equality, and respect, ensuring all young people feel valued and heard. 
· Identify and respond appropriately to safeguarding concerns in line with organisational policies. 
· Encourage participation in decision-making and youth-led initiatives. 
· Work collaboratively with colleagues, volunteers, families, and partner agencies. 
· Maintain accurate records, session reports, and risk assessments. 
· Support outreach work to engage young people who may be less likely to attend structured provision. 
Person Specification  
Essential:
· Experience working with young people (preferably ages 11–14) in a youth work, education, or community setting. 
· Strong communication and interpersonal skills. 
· Ability to build trust and engage young people from diverse backgrounds. 
· Understanding of safeguarding and child protection practices. 
· Ability to plan and deliver creative and engaging activities. 
· A commitment to the values and mission of the charitable organisation. 
Desirable:
· Relevant qualification in Youth Work, Education, Social Care, or related field. 
· Knowledge of issues affecting early adolescents (e.g. mental health, peer pressure, online safety). 
· Experience working in the voluntary or community sector. 
· First Aid qualification. 
Key Skills and Attributes

· Empathy and emotional intelligence 
· Reliability and professionalism 
· Creativity and adaptability 
· Teamwork and collaboration 
· Problem-solving and initiative 

Safeguarding
This role involves working with children and young people and is subject to an enhanced DBS check. The postholder is expected to adhere to all safeguarding policies and procedures and undertake relevant training.

