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York VCSE Assembly – One Workforce  
28 September 2022, 9:30am – 12pm, Main Hall 

ROUND TABLE DISCUSSIONS / FEEDBACK 

	Question 1: 
	Feedback 

	
What are the current challenges for the VCSE in terms of workforce? 


	
· We don’t set the same recognition and opportunities as NHS staff such as the blue light card, staff retention and other discounts
· Lack of workforce: early retirement, long covid leavers
· Short term contracts are the norm because of funding
· Cost of living crisis is really starting to impact / will impact VCSE sector staff and volunteers 
· Competition from paid, easier jobs, (supermarkets pay more than the VCSE) 


	Question 2: 
	Feedback 

	
What opportunities would you like to explore through the One Workforce approach? 




	
· Opportunities with secondments from NHS into VCSE e.g. data collection – support needed to communicate the difference/impact we make as a sector, staff wellbeing/retention, value of the sector, difference make to NHS not just clients
· Difficulties with secondments - 12 months needs to be longer? Joint partnerships between public and career development opportunities outside of ‘Health and Social Care’
· VCSE to teach NHS/social care good practise regarding workforce
· Partnerships with universities regarding trainees and funded pathways, colleges and schools
· Training – skill up, improve integration – from both the Sector and for the Sector 
· Already doing workforce reviews – we need to be better at sharing learning
· Sharing best practise – Could York CVS be a conduit for this? 
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